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Background: As society's life expectancy increases, so does the need for health care and 

therefore the need for more healthcare professionals. There is also a social awareness of 

the need to ensure a geographically equitable distribution of a sustainable healthcare 

workforce in order to achieve the global goals of universal health coverage and its 

effective implementation. The increased workload of nursing staff and the decreased 

interest in studying nursing have led to new phenomena that can also be observed in 

Slovenia: nurses' intentions to leave, migration to easier jobs or even leaving the 

profession. The Covid-19 pandemic has only worsened the situation of the workforce. 

Nurses working in the most critical departments of hospitals are the most likely to leave 

the profession. The burden of a stressful clinical work environment and burnout also 

affect part-time nurses. The phenomenon of leaving the profession can also be observed 

among young nurses with less than two years of professional experience. The main 

reasons for the shortage of nurses are the lower number of students enrolled, the ageing 

of the nursing workforce, poorer working conditions and physical and psychological 

stress. 

Content: The increasing number of older people in society can lead to an increased 

burden on the healthcare system, resulting in a shortage of staff and longer waiting lists. 

Healthcare costs are increasing, which can place a financial burden on individuals and 

society as a whole. The solution is long-term - strengthening primary healthcare with a 

focus on prevention and early detection can reduce the need for complex and costly 

treatments at later stages of disease. Integrated care is important in this context, linking 

the various health and social services and improving the quality of life of older people. 

On the other hand, the global shortage of healthcare professionals calls for integrated 

and sustainable solutions. Increasing training capacity, improving working conditions, 

using advanced technologies and inter-professional collaboration are important steps in 

tackling this problem. Only through an integrated approach will we be able to ensure 

access to quality healthcare. 

Discussion: In Slovenia, the proportion of women in the nursing workforce is almost         

90 %. One third of nurses are over 55 years and a third belong to the younger generation 

who are just starting a family, with their social rights as parents. All this leads to the 

difficulty of ensuring a fair distribution of nursing staff in shift work. Shift work is precisely 

the working condition that discourages young people from entering the nursing 

profession; other professions also need to be included in shift work. The RN4CAST survey 

found that following factors are important in clinical settings: better nurse-patient ratios 

and working conditions are associated with higher quality of care and better patient 

outcomes, including lower mortality and complication rates. High workloads and poor 

working conditions are strongly associated with lower job satisfaction and higher levels of 



burnout among nurses. Investing in improving working conditions and reducing workload 

for nurses can lead to savings through reduced patient complications, shorter hospital 

stays and reduced staff turnover. 

Nursing staff are increasingly confronted with the phenomenon of unfinished nursing 

care (missed nursing care) due to inadequate staffing levels and workloads. This involves 

nursing activities on patients that are not carried out on time or complete manner. This 

can have serious consequences for patient health, the quality and safety of care and the 

efficiency of the healthcare system. Greater investment in the education and training of 

healthcare professionals is essential. Technological solutions and digitalization, such as 

electronic health records and telemedicine, can increase the efficiency and accessibility of 

healthcare and relieve healthcare staff of administrative work. 

Interprofessional and cross-professional collaboration is essential at all levels of 

healthcare. New roles and new models of healthcare delivery are key to relieving the most 

vulnerable parts of the healthcare system. The transfer of competences from doctors to 

nurses means that nurses will have to work even more closely with other colleagues in 

the team, that some activities will be even more closely intertwined and that competences 

will be extended to other professional colleagues in the future. Therefore, the area of 

training is also crucial and must be geared towards a common goal - to train the best 

health professionals who, through a common educational process, will understand the 

holistic approach to the patient and, above all, the roles of the different professionals in 

healthcare. The introduction of a compulsory course on interprofessional teamwork 

would provide students from different health and medical specialties with a common 

theoretical content and bring to life the theoretical knowledge of inteprofessional patient 

care in the clinical setting. 

Increasingly complex patient care will also require specialised skills. Without additional, 

in-depth training, there can be no transfer of skills. The development of specialisations, 

which is the established career pathway for nurses in modern healthcare systems, has 

already been established in our country, but will not prevail without political support. 

Conclusions: Interprofessional collaboration in nursing plays a crucial role in providing 

high-quality, patient-centred care. It requires the collaboration of professionals from 

different departments such as nurses, physicians, pharmacists, radiology staff, lab 

technicians, physical therapists, occupational therapists, and social workers. By utilising 

their unique skills and expertise, this collaborative approach ensures holistic care for 

patients. Each team member can contribute their knowledge to a common goal, much like 

putting together a puzzle where every piece is important. In my experience, 

interprofessional collaboration is critical to patient outcomes, avoiding medical errors and 

optimising overall care for patients in any settings: at home, in the hospital, elderly home 

or out of institutional service. 


